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English Version
| Policy Name: | Student Work Placement and Development Policy

= Policy Information:

Code: PS 38 SDGO8 5
Issue date: 2018

Revision, Date: V04, 2024
Evaluation Frequency: Yearly

Level of Confidentiality: Public

Pages: 2

Policy Approved Date: 22 Feb 2018

Decision of the Deans Council: | 24 July 2018/2019

= Responsibilities and implementation:

Follow-up, review and Strategies and Policies Committee, Sustainability and

development: Ranking Office

Accreditation: Human Resources and Institutional Development Unit

Application (scope): Deanships, academic colleges, scientific and
administrative centers, administrative units and
departments.

= Policy Statement:

The University is committed to providing high-quality practical training opportunities for
students to enhance their job readiness and support their professional and academic
growth. By organizing and developing fieldwork opportunities in collaboration with
relevant entities, the university aims to build students' skills and prepare them for the job
market after graduation.

= Policy objectives (desired outcomes):

1. | Increase student job readiness by offering practical training opportunities aligned
with their fields of study.

2. | Support students' professional and academic growth by developing their practical
skills.

3. | Enhance collaboration with institutions and companies to provide suitable and
comprehensive training opportunities for students.

= Related procedures:
\ 1. \ Student Work Placement Provision Procedure \

= Key Performance Indicators (KPIs):
‘ 1. ‘ Post-placement employment rate ‘

* Recommendations of the last review:

1. | Expand collaboration with local and international companies to provide multi-
disciplinary training opportunities.

2. | Develop a smart electronic monitoring system to evaluate student performance
during and after the practical training period.

3. | Offer preparatory courses before training to help students maximize the benefits of
available work opportunities.
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